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Introduction 
 

All nurses share a common foundation of responsibility and accountability that is outlined by the 

practice of nursing and consistent with their level of licensure. The nurse’s scope of practice or 

set of knowledge and skills are derived from the legal authority in Wisconsin Chapter 441, 

commonly referred to as the Nurse Practice Act. The Nurse Practice Act is comprised of two 

subchapters called the Regulation of Nursing and the Nurse Licensure Compact. Regulation of 

Nursing defines the basic statutory responsibilities, requirement for the examination and 

licensure of nurses and authority of the board of nursing for disciplinary action. The second 

subchapter, Nurse Licensure Compact sets the requirement for the multi-state agreement of 

practice privileges of nurses licensed in other states, which are members of the compact and 

practicing out of their original state of licensure. 

 

The scope of practice of nurses is further defined by the Wisconsin Administrative Code, N6, 

Standards of Practice of the Registered Nurse and Licensed Practical Nurse. The code defines the 

minimum practice standards for registered nurses and licensed practical nurses. Registered 

nurses use the nursing process including assessment, planning, intervention and evaluation, in 

providing nursing care. An individual nurse can broaden the minimum practice standards with 

additional education, training and experience and still stay within the scope defined by the level 

of licensure. An example of a nurse that has gained additional skills and knowledge would be the 

school nurse that has obtained the Wisconsin Department of Public Instruction optional school 

nurse license. Nurses’ responsibilities for tasks delegated to them by a medical provider include 

direction and competence to perform the task with consultation and supervision of the medical 

provider. The law goes on to define the responsibilities involved in the process of delegation of a 

nursing task to someone less skilled. Delegation of a nursing task involves assessment of the 

knowledge and skill level of those supervised, providing direction, assistance, observation and 

monitoring of those supervised and evaluation of the outcome of the performed task. 

 

This document has been prepared in a question and answer (Q&A) format to provide a more 

straight forward translation of how the Nurse Practice Act and Standards of Practice impact the 

unique nature of providing nursing care within the school environment. A particular focus is on 

the delegation of school health services by school nurses. The complete version of these statutes 

and administrative code are available online at http://www.legis.state.wi.us. The Wisconsin 

Board of Nursing has reviewed this question and answer document and finds the information 

consistent with the Wisconsin Nurse Practice Act. 

 

 

Questions 

Definitions 

1. What are the legal definitions and educational requirements of the school nurse? 

2. What are the legal definition and educational requirements of a licensed practical 

nurse? 

3. What is nursing delegation in the school setting? 
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Delegation Process 

4. What types of nursing tasks may be delegated and by whom? 

5. What are some of the criteria that a nurse might use in determining if a nursing 

related task may be delegated? 

6. What are the Wisconsin Board of Nursing directives regarding nursing tasks that may 

not be delegated to school personnel without a health care license? 

7. What are the general steps involved in the process of nursing delegation? 

8. How often should the nurse monitor the delegation of a procedure? 

9. What is the difference between training and delegation? 

10. What is the nurse’s professional responsibility regarding delegation to school 

personnel without a health care license? 

11. Can a nurse refuse to administer a prescribed medication or nursing procedure? 

12. May school personnel without a health care license refuse to accept the delegation of a 

nursing task? 

13. What is the difference between assignment and delegation of a medication? 

14. May a parent delegate to a nurse? 

15. Does the Nurse Practice Act apply to the delivery of health services for children 

attending preschool programs, day care centers, summer programs, residential 

programs, and camp programs? 

 

 

Questions and Answers 

1. What are the legal definition and educational requirements of the school nurse? 

The legal definition of the professional nurse is defined in Wisconsin Chapter 441 also 

known as Nurse Practice Act. Professional nursing is defined as the performance for 

compensation of “any act in the observation or care of the ill, injured, or infirm, or for the 

maintenance of health or prevention of illness of others that requires substantial nursing 

skill, knowledge or training, or application of nursing principles.” The law goes on to say 

that professional nursing includes: 

1. the observation and recording of symptoms and reactions, 

2. the execution of procedures and techniques in treating the sick under the general 

or special supervision of a physician, dentist, podiatrist, optometrist or licensed to 

practice medicine in Wisconsin or any other state, 

3. the execution of general nursing procedures and techniques, and 

4. supervision of a patient and the supervision and direction of a licensed practical 

nurse and less skilled assistants. 

Professional registered nurses have two options for educational preparation including the 

associate and baccalaureate degree. The associate degree includes a two-year course of 

study of basic nursing principles. The baccalaureate degree includes a four-year course of 

study of basic nursing principles with public health knowledge and leadership skills. 
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By law, individuals may not use the title, initials or practice as a registered nurse unless 

they are licensed with the Wisconsin Board of Nursing or other states in the nurse 

licensure compact (Wis. Stat. sec. 441.06(4)). A school nurse is defined in Wisconsin 

Stat. sec. 115.001(11) as a registered nurse licensed under the Wis. Stat. ch. 441, who is 

certified by the Department of Public Instruction as qualified to perform profession 

nursing services in a public school. Wisconsin Administrative Code PI 34.31(2) states 

that department licensure for school nurses is optional. 

2. What are the legal definition and educational requirements of a licensed practical 

nurse? 

The legal definition of a licensed practical nurse (LPN) is outlined in Wisconsin Chapter 

441 or the Nurse Practice Act. Licensed practical nursing is defined as the performance 

for compensation of any “simple act” in the care of the sick, injured or convalescing 

person or more acutely ill or injured person under the specific direction of a nurse or 

dentist, podiatrist, optometrist, or medical provider. Simple act is then defined as the act 

that “does not require any substantial nursing skill, knowledge or training or the 

application of nursing principles based on biological, physical, or social sciences, or the 

understanding of cause and effect in the act.” The administrative code goes on to say that 

a licensed practical nurse can do the following under the general supervision of a nurse, 

or direction of physician, podiatrist, dentist or optometrist: 

1. Accept patient assignment for which the practical nurse is competent to perform; 

2. Provide basic nursing care; 

3. Record nursing care and report changes in patient health care status to appropriate 

persons; 

4. Consult with a nurse or other medical professional providing supervision or 

direction when a delegated nursing or medical act may harm the patient; 

5. Performance of other acts including: assist with data collection and development 

and revision of nursing care plan. 

6. Reinforce teaching provided by other medical personnel and meeting basic patient 

care needs. 

A licensed practical nurse’s education is a one-year program, focused on basic practical 

nursing skills (Wis. Stat. sec. 441(3)). LPNs must practice under supervision of a 

registered nurse or medical provider (Wis. Admin. Code sec. N 6.04(3)). 

 

3. What is nursing delegation as it applies to the school setting? 

A registered nurse may decide to delegate a nursing task to a licensed practical nurse 

(LPN) or school personnel without a health care license if a student requires the 

administration of medications or performance of nursing procedures during the school 

day to benefit from their education. Delegation is a legal term that refers to the 

transferring to a competent individual the authority to perform a selected nursing task in a 

selected situation. The nurse retains accountability for the delegation.
1
 The registered 

nurse must determine if the task is appropriate to the educational preparation and 

demonstrated abilities of the personnel being asked to perform the task. When the nurse 

delegates a nursing task, the process starts by training school personnel to perform a 
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nursing task. After the initial training, the registered nurse must also provide ongoing 

observation, monitoring, direction, and assistance to those performing the task (Wis. 

Admin. Code sec. N 6.03(3)(a-d)). When nurses delegate, they should have adequate time 

in the school or the school district to perform these required tasks.
2 

 

4. Does the Nurse Practice Act apply to the delivery of health services for children 

attending preschool programs, day care centers, summer programs, residential 

programs, and camp programs? 

The Nurse Practice Act applies to all people licensed as an RN or LPN in any setting in 

which they practice, including a volunteer position. Different settings may have policies 

and procedures that govern activity in that particular setting. However, the state law and 

administrative rules governing the practice of nursing in Wisconsin apply to all settings. 

A school district, day care setting, or another agency or organization cannot do less than 

what the law requires (Wis. Stat. sec. 441.001). 

 

5. What types of nursing acts may be delegated and to whom? 

There is not a state statute listing nursing tasks that are appropriate for delegation to 

school staff without a health care license. The decision to delegate the nursing task is 

based on the nurse’s assessment of the complexity of the nursing task and care, 

predictability of the health status of the student, and the educational preparation and 

demonstrated abilities of the school staff without a health care license. Nursing tasks may 

be categorized as simple or complex. Simple nursing tasks are more likely to be eligible 

for delegation than complex nursing tasks. Simple nursing tasks can be described as tasks 

that do not require substantial nursing skill, knowledge, or training, or the application of 

nursing principles based on biological, physical, or social sciences or the understanding 

of cause and effect of the act (Wis. Stat. sec. 441.001 (3)(b)(1)). 

 

Similarly, there is a distinction between basic and complex nursing care. When a 

student’s health is predictable and does not requiring frequent or complex modifications 

in medical provider’s orders or plan of care, then the student requires basic nursing care. 

Complex nursing care is when the student’s health condition and response to intervention 

is not predictable requiring frequent changes or modification of the medical provider’s 

orders and nursing plan of care (Wis. Admin. Code sec. N 6.02(3)). Complex nursing 

care cannot be delegated to people without a health care license. Nursing tasks may be 

delegated when the task does not require assessment and evaluation of the student’s 

health and modifications to the plan of care. The school nurse determines the necessary 

training required to safely delegate the nursing task to school staff without a health care 

license. 

 

While employers and administrators may suggest which nursing acts should be delegated 

and/or to whom the delegation may be made, it is the nurse who must make, and is 

legally responsible for making, the decision whether, and under what circumstances, the 

delegation occurs. If the nurse decides that the delegation may not appropriately or safely 

take place, then the school nurse should not engage in such delegation (Wis. Admin. 

Code sec. N 6.03(2)(c)). Nurses are encouraged to work with school district 
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administrators to problem solve solutions to the issues of delegation. 

 

6. What are some of the criteria that a nurse might use in determining if a nursing-

related task may be delegated? 

The delegated nursing task must be within the responsibilities of the nursing license. The 

nurse must have the nursing education, training, and experience to delegate the nursing 

task. The nursing task that is delegated must be commensurate with the educational 

preparation and abilities of the employee accepting the delegation. The nurse must 

provide supervision, direction, and assistance to the employee and provide observation 

and monitoring of the delegated tasks (Wis. Admin. Code sec. N 6.03 (3)). If the 

employee accepts the nursing task of administration of a non-oral medication, then the 

employee must also be willing (Wis. Stat. sec. 118.29(5)). It is also considered best 

practice by the National Association of School Nurses that delegated tasks be routine, 

predictable, and repetitive and do not require any nursing judgment for completion of the 

task.
3
 The Wisconsin Nurse’s Association has provided an algorithm for decision making 

regarding delegation.
4
 The National Council of State Boards of Nursing has an available 

delegation decision-making tree.
5 

 

7. What are the Wisconsin Board of Nursing directives regarding nursing tasks that 

may not be delegated to school personnel without a health care license? 

The Board of Nursing has indicated that there are two nursing tasks that may not be 

delegated. The first nursing task is the performance of IV therapy, including starting 

peripheral IV lines, adding medication to the intravenous fluids and monitoring of 

intravenous fluids for hydration purposes. It is the opinion of the Wisconsin Board of 

Nursing that delegation of these nursing acts requires direct supervision, and the board 

has interpreted direct supervision, as defined in Wis. Admin. Code sec. N 6.02(6), as 

necessitating on-site supervision. Accordingly, the nurse supervising the LPN in the 

performance of IV therapy must be physically present in the facility and immediately 

available. It is not the board’s intent that observation of IV infusions on controlled 

infusion pumps by the LPN requires direct supervision. If the nurse pre-programs the IV 

infusion on a controlled pump and performs the client assessment, then the LPN may 

monitor the infusion under general supervision of the nurse and report any concerns or 

problems with the infusion to the nurse. 

 

Second, the Wisconsin Board of Nursing also indicated that the nursing tasks of 

assessment and evaluation may not be delegated to a less skilled individual. LPNs and 

school staff without a health care license may assist the nurse in these functions by 

providing health information, but may not perform them in their entirety. 

 

8. What are the general steps involved in the process of nursing delegation? 

There are general steps involved in the process of delegation. The steps of the delegation 

can be performed by one or several nurses working collaboratively. 

1. Determine the appropriateness of the delegation of the nursing task to school 

personnel without a health care license. Nurses may find the use of the Wisconsin 

Nurses Association
4
 delegation algorithm or the National Council of State Boards 

of Nursing
5
 delegation decision-making tree helpful in this process. 
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2. Determine if the delegated nursing task is commensurate with the nurse’s 

education, training, and experience. The Wisconsin Board of Nursing has a scope 

of practice decision making tree designed to assist nurses with this process.
7
 

3. Assess the student’s health status, environment, and available resources to 

determine the predictability of the outcomes of the nursing task. 

4. Assess the school personnel’s willingness and ability to perform the nursing task. 

5. Provide the training of the school personnel. Nurses need to document 

competency level of the school personnel’s knowledge and skill acquisition. 

6. Provide the school personnel with contact information for the nurse and plan for 

the nurse’s back-up as needed. 

7. Supervise and evaluate performance of the school personnel’s ability to perform 

the delegated nursing task. 

8. Document the student’s health status, delegated task, school personnel 

performance of the task, and competency and evaluation of the outcomes of the 

nursing tasks. 

Adapted with permission from the Wisconsin Nurses Association Guidelines for 

Registered Nurse Delegation to Unlicensed Assistive Personnel.
4 

 

9. How often should the registered nurse monitor the delegation of a procedure? 

Frequency and extent of monitoring depend on the health status of the student, the 

complexity of the procedure, as well as the learning style of the person doing the 

procedure. For example, monitoring a tube feeding that has very predictable steps for a 

child with a history of tolerating this procedure well may require less supervision than for 

insulin administration to a child newly diagnosed with Type 1 Diabetes. The complexity 

of the task and the need for monitoring an oral medication administration is usually less 

involved than that for an injectable medication. The level of training, experience, and 

educational preparation of the person assuming the delegation from the nurse will also 

determine the monitoring needs. The nurse may rescind delegation of the nursing task 

whenever he/she believes that the student’s safety is being compromised or for other 

reasons according to the judgment of the nurse.
3 

 

10. What is the difference between training and delegation? 

Training is the process of providing general health information to others regarding a 

health skill, condition, injury, medication or procedure. When the training becomes 

specific to a certain child’s health care needs, medications and/or procedures, then the 

training by the nurse is part of the process of delegation. The process of delegation 

includes: instruction regarding the plan of care, administration of medication and/or 

procedure; direction, assistance, and observation of those supervised; and evaluation of 

the effectiveness of the delegated nursing act. 

 

For example, a nurse providing instruction to school personnel regarding the 

effectiveness of administration of rectal valium to students who are experiencing on-

going continuous seizure activity would be training. When a nurse provides training to 

school personnel who will be responsible to  administer rectal valium to a specific student 

after three minutes of continuous seizure activity, then training becomes part of the 

process of the delegation. The nurse must provide direction, assistance, observation and 
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monitoring of activities to those supervised and evaluation of the effectiveness of the task 

performed under their supervision. 

 

11. What is the nurse’s professional responsibility regarding delegation to school 

personnel without a health care license? 

The delegating nurse is responsible for the act of delegating and for supervising and 

evaluating the delegated tasks. If the nurse decides that delegation may not appropriately 

or safely take place, but nonetheless makes the delegation, he or she may be disciplined 

by the Board of Nursing for negligent practice (Wis. Admin. Code sec. N 6.03(3)). The 

delegation of a nursing task to school personnel without a health care license carries legal 

implications for the delegating nurse. However, if the delegating nurse has taken steps to 

ensure the task is delegated properly and that appropriate training, supervision, 

monitoring and evaluation is provided, the liability risk may be minimized. 

 

12. Can a school nurse refuse to administer a prescribed medication or nursing 

procedure? 

Yes, under certain circumstances a school nurse may refuse to provide certain nursing 

services. A nurse can only accept a medical act or task delegated by a medical provider 

for which the nurse is competent to perform, based on the nurse’s education, training, or 

experience. However, the nurse’s inability to perform the task does not erase the school 

district’s obligation to provide the nursing service for the student to benefit from his/her 

education. The nurse may have to secure specialized training or another health care 

provider may need to be employed by the school district to meet the student’s health care 

needs. The nurse must refuse to perform a delegated task if the nurse suspects 

performance of the task may harm the student. If a nurse believes that medical directive is 

not safe or not appropriate, the nurse cannot legally comply with the order (Wis. Admin. 

Code 6.03(2)(c)) If the nurse complies, the nurse could face disciplinary action by the 

Wisconsin Board of Nursing (Wis. Admin. Code sec. N 6.05). If a nurse refuses to 

administer a medication or perform a procedure, he/she must notify the prescribing 

medical provider and parent. 

 

13. May school personnel without a health care license refuse to accept the delegation of 

a nursing task? 

Absent a contractual requirement, a prospective delegate is not required to accept the 

responsibility to administer non-oral medication, even though such delegation may be 

appropriate given the person’s education, training, or experience (Wis. Stat. 

sec. 118.29(5)). Although Wisconsin state law is silent on the need for school personnel 

without a health care license to agree to perform other nursing tasks, it is considered best 

practice.
4
 Individuals who are willing to perform a nursing procedure are often motivated 

to provide quality care. The prospective delegate should be required to immediately 

inform the nurse of any refusal to accept the delegation. Also, the delegate may not 

transfer the delegation or the responsibility of a nursing task to another staff person 

without a health care license. An employee’s responsibility to perform a delegated 

nursing task may be part of the employee’s job description. In such cases, the employee’s 

agreement to perform a nursing task, with appropriate training and supervision, may be a 

stipulation of their employment. 
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14. What is the difference between assignment and delegation of a medication? 

School administrators and principals have the authority to assign a school district, county 

children with disabilities education board, and cooperative education service agency 

employee or volunteer to administer prescription and over-the-counter medication. This 

assignment must be authorized by the principal in writing. Delegation is a term that is 

reserved for the relationship between the nurse and the individual that is performing the 

task. This is a responsibility that is regulated by sec. N 6, Standards of Practice for 

Registered Nurses and Licensed Practical Nurses (Wis. Admin. Code sec. N 6.03). 

 

15. May a parent delegate to a nurse? 

No, a parent may not delegate to a nurse. Nurses are mandated by the Standards of 

Practice to accept delegation from medical providers (Wis. Admin. Code sec. 

N 6.03(2)(a)). Individuals who are employed in an educational setting and administering 

medication in the school must receive appropriate instruction (Wis. Stat. sec. 118.29)(4)). 

 

The parent could come into a school and instruct school staff regarding medication 

administration without the assistance of a nurse. In this model, the authority for 

performing the task comes from the parent.
6
 However, written permission from medical 

provider and parent is still required as indicated in Wis. Stat. sec. 118.29(2). 

 

 

References 

1. The National Council of State Boards of Nursing definition of nursing delegation can be 

viewed at: https://www.ncsbn.org/323.htm#Definitions 

2. Wisconsin Board of Nursing White Position Paper on Delegation can be viewed at: 

http://drl.wi.gov/boards/nur/pap/pap05.pdf 

3. National Association of School Nursing Position Statement on Delegation can be viewed 

at:http://www.nasn.org/Default.aspx?tabid=349 

4. Wisconsin Association of Nurses, Guidelines for Registered Nurse Delegation to 

Unlicensed Assistive Personnel can be viewed at: 

http://www.wisconsinnurses.org/work_advoc/pdf_files/uaps.pdf 

5. National Council of State Boards of Nursing delegation decision-making tree can be 

viewed at: https://www.ncsbn.org/delegationtree.pdf 

6. Wisconsin Board of Nursing White Position Paper on Delegation can be view at: 

http://drl.wi.gov/boards/nur/pap/pap05.pdf 

7. Wisconsin Board of Nursing White Position Paper on Scope of Practice Decision Tree: 

Guidelines for R.N. and L.P.N. Practice can be viewed at: 

http://drl.wi.gov/boards/nur/pap/pap29.pdf 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




